
Region 2

2026 Medical Plan Rates 
Alabama, Alaska, Arkansas, Connecticut, D.C., Delaware, Florida, Idaho, Kansas, Kentucky, 
Maine, Massachusetts, Michigan, Mississippi, Montana, Nebraska, Nevada, New Hampshire, 
New Jersey, New Mexico, New York, North Dakota, Oklahoma, Pennsylvania, Rhode Island, 
South Carolina, South Dakota, Tennessee, Utah, Vermont, Wisconsin, and Wyoming

The following charts show your per-pay-period contributions for medical coverage based on your annual eligible 
compensation. Contributions are per pay period, deducted 26 times per year.

Employees who identify themselves as tobacco users must pay a premium surcharge of approximately $23.08 per pay 
period (or $600 annually) for Wells Fargo medical plan coverage.† This amount is not included in the rates below.  
To qualify for a tobacco surcharge credit and pay the rates below, employees can enroll in the Quit for Life tobacco 
cessation program. Any tobacco surcharge credit will apply prospectively. The program is voluntary and offered at no 
cost as part of the wellness program. An accommodation process is also available, as described on HR Services & Support.

Regular and fixed term 
full-time employees You

You +  
spouse1

You + 
children2

You + spouse1 
+ children2

Based on annual eligible compensation of 
less than $48,000

HSA Plan3 $31.02 $94.50 $60.42 $108.48

Copay Plan with HRA3 $62.22 $177.18 $115.02 $205.14

Based on annual eligible compensation of 
$48,000 – $100,000

HSA Plan3 $49.98 $142.32 $92.40 $164.76

Copay Plan with HRA3 $91.56 $260.94 $169.44 $302.16

Based on annual eligible compensation of 
more than $100,000 – $250,000

HSA Plan3 $75.06 $213.96 $138.90 $247.74

Copay Plan with HRA3 $131.40 $374.52 $243.18 $433.68

Based on annual eligible compensation of 
more than $250,000 – $500,000

HSA Plan3 $90.48 $257.88 $167.34 $298.56

Copay Plan with HRA3 $147.42 $420.18 $272.76 $486.54

Based on annual eligible compensation of 
more than $500,000

HSA Plan3 $112.98 $321.96 $208.92 $372.72

Copay Plan with HRA3 $181.92 $518.40 $336.54 $600.24

1. Includes domestic partner. 

2. Includes domestic partner’s children.

3. Includes Out of Area coverage.

https://wellsfargoprod.servicenowservices.com/hrss?id=kb_article_view&sysparm_article=KB0034941
https://wellsfargoprod.servicenowservices.com/hrss?id=kb_article_view&sysparm_article=KB0034941


Regular and fixed term 
part-time employees You

You +  
spouse1

You + 
children2

You + spouse1 
+ children2

Based on annual eligible compensation of 
less than $48,000

HSA Plan3 $44.40 $132.78 $95.52 $162.72

Copay Plan with HRA3 $81.84 $219.54 $149.58 $261.42

Based on annual eligible compensation of 
$48,000 – $100,000

HSA Plan3 $78.00 $195.30 $141.00 $239.88

Copay Plan with HRA3 $118.74 $320.04 $217.26 $380.46

Based on annual eligible compensation of 
more than $100,000 – $250,000

HSA Plan3 $112.62 $287.04 $204.00 $349.86

Copay Plan with HRA3 $167.34 $454.26 $307.14 $538.38

Based on annual eligible compensation of 
more than $250,000 – $500,000

HSA Plan3 $135.60 $345.96 $245.82 $421.62

Copay Plan with HRA3 $187.68 $509.58 $344.58 $604.02

Based on annual eligible compensation of 
more than $500,000

HSA Plan3 $169.32 $431.94 $306.96 $526.44

Copay Plan with HRA3 $231.72 $628.74 $425.10 $745.20

1. Includes domestic partner. 

2. Includes domestic partner’s children.

3. Includes Out of Area coverage.

† Tobacco user premium surcharge applies to all medical plan options other than the Flex HDHP and UHC Global plan.

HRS74400 

By making your benefits elections (including default or automatic elections) for yourself and your dependents as part of the benefits enrollment process, you authorize your employer to deduct from 
your pay the necessary contribution and premium amounts for the benefits coverage you elected under the various Wells Fargo & Company employee benefit plans. This includes deducting from your 
pay any back contributions and premiums for coverage which you owe (including contributions and premiums retroactive to your date of hire or the date you became eligible for the benefit) to the 
extent permitted by applicable law. If you are no longer enrolled in coverage, a flat amount of up to $125 per pay period will be deducted from your pay until your outstanding past-due balance is zero. 
If you are on a leave of absence, you may be billed directly. For more information, see Chapter 1 and Appendix D of the of the Benefits Book.
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